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WHY TURNING BLUE

The Turning Blue project seeks to
establish innovative cooperation
mechanisms and to develop
training materials focused on
sustainable Blue Economy.

GOALS

The goal of Turning Blue is to
inspire and engage young,
justice-involved people, and
encourage them to pursue a
sustainable 'blue career' within
various sectors of the Blue
Economy.

INOVATIVE RESOURCES

Turning Blue Roadmap

A roadmap on attractive ‘blue
careers’ for wvulnerable young
people serving time in prison. It
will be a key-tool for bridging the
future with the present covering

different layers

By attracting and retaining new
talent, the project aims to
contribute to the upskilling of
individuals with fewer
opportunities, thereby expanding
their access to promising career
paths.

Turning Blue Awareness
Training

This result will provide innovative
and tailor-made training
materials on sustainable blue
economy to inspire and engage
young people serving time in
prison (between 16 and 30 years)
to pursue a sustainable ‘blue
career’ in one of the Blue
Economy sectors.

Its aim is to foster sustainable Blue
Economy knowledge within the
unique context of prisons and the
specific needs of young offenders.
This entails creating cutting-edge
educational resources specifically
designed for this setting,
incorporating multimedia and
virtual reality elements.

Turning Blue Intervention Model

Within the Turning Blue
Intervention Model there will be
designed and created new
models and tools that will allow
the sustainability, transferability
and scaling-up the impact of the
project.
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